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M ean  A verag e M edian  M iddle
Gen der pay g ap 2% 10%

Gen der bon us g ap -3 9% -6 7%

ROI Gen der Pay an d B on us Gap 2023 Summary
The majority of colleag ues in  our busin ess are female (83 % ), with most workin g  
in  our n etwork of stores. Store colleag ues, represen t 99.5%  of our employee 
base. 

GPGR 2023
2%  M ean  g ap with a differen ce between  male an d  female hourly pay of € 0.27. 
10%  M edian  g ap with a d ifferen ce between  male an d  female hourly pay of 
€ 1.3 8.
C urren tly 100%  of our colleag ues are in  Retail roles. Store A ssistan ts are the 
lower paid  roles an d  80%  of those are female. 
The lower quartile is made up of retail colleag ues with 6 7%  female an d  3 3 %  
male. The upper middle quartile is larg ely made up of hig her payin g  roles, for 
example, Deputy M an ag er an d  Team Leaders, an d  this has a larg er population  
of males (29% ).

GPGR B on us 2023
-3 9%  M ean  g ap with the d ifferen ce between  male an d  female bon uses –  
€ 52.20.
-6 7%  M edian  g ap with the d ifferen ce between  male an d  female bon uses –  
€ 58.00.
A s all our colleag ues in  ROI are Retail based, our bon us calculation  is based  on  
in  store in cen tives for achievin g  targ ets. 
Note –  n ot all colleag ues receive in cen tive paymen ts.

The mean  (averag e) g en der pay g ap fig ure uses hourly pay of all full-pay employees to calculate 
the d ifferen ce between  the mean  (averag e) hourly pay of men , an d  the mean  (averag e) hourly pay 
of women . This shows the mean  (averag e) g en der pay g ap in  hourly pay as a percen tag e of men ’s 
pay.

The sn apshot date used  to calculate the results for this report is 15 Jun e 2024 .

Gen der demog raphics per quartile

Lower quartile Lower middle quartile Upper middle 
quartile

Upper 
quartile

The charts above show the g en der d istribution  split in to four equally sized  quartiles. 
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